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STANDARD PLAN 3 .01 4AV 71.50 670.60 742.10 179.00 1,672.60 1,851.60

STANDARD PLAN--Out of State* 2 .01 4AH 30.00 712.10 742.10 75.00 1,776.60 1,851.60

STATE MAINTENANCE PLAN (SMP) 1 .05 4AT 13.50 448.00 461.50 34.00 1,116.30 1,150.30

ANTHEM BCBS NE 1 .14 4HP 13.50 389.80 403.30 34.00 970.50 1,004.50

ANTHEM BCBS NW 2 .13 4DF 30.00 444.90 474.90 75.00 1,108.50 1,183.50

ANTHEM BCBS SE 1 .11 4EO 13.50 421.30 434.80 34.00 1,049.30 1,083.30

ARISE HEALTH PLAN 1 .47 4BI 13.50 413.20 426.70 34.00 1,029.00 1,063.00

DEAN HEALTH PLAN 1 .15 4CQ 13.50 330.50 344.00 34.00 822.30 856.30

GHC-EAU CLAIRE 1 .30 4DO 13.50 478.30 491.80 34.00 1,191.80 1,225.80

GHC-SOUTH CENTRAL WI 1 .35 4DC 13.50 329.50 343.00 34.00 819.80 853.80

GUNDERSEN LUTHERAN 1 .37 4BO 13.50 379.00 392.50 34.00 943.50 977.50

HEALTH TRADITION 1 .55 4CX 13.50 411.10 424.60 34.00 1,023.80 1,057.80

HUMANA-EASTERN 1 .21 4ER 13.50 467.70 481.20 34.00 1,165.30 1,199.30

HUMANA-WESTERN 1 .22 4BX 13.50 437.00 450.50 34.00 1,088.50 1,122.50

MEDICAL ASSOCIATES 1 .63 4DR 13.50 325.50 339.00 34.00 809.80 843.80

MERCYCARE HEALTH PLAN 1 .64 4GO 13.50 297.60 311.10 34.00 740.00 774.00

NETWORK HEALTH PLAN 1 .70 4GC 13.50 347.20 360.70 34.00 864.00 898.00

PHYSICIANS PLUS 1 .74 4CN 13.50 339.50 353.00 34.00 844.80 878.80

SECURITY HEALTH PLAN 1 .71 4DU 13.50 462.60 476.10 34.00 1,152.50 1,186.50

UNITEDHEALTHCARE NE 1 .94 4DI 13.50 401.40 414.90 34.00 999.50 1,033.50

UNITEDHEALTHCARE SE 1 .83 4HY 13.50 438.00 451.50 34.00 1,091.00 1,125.00

UNITY-COMMUNITY 1 .40 4CK 13.50 415.10 428.60 34.00 1,033.80 1,067.80

UNITY-UW HEALTH 1 .92 4BF 13.50 347.80 361.30 34.00 865.50 899.50

WPS METRO CHOICE 1 .84 4HH 13.50 437.80 451.30 34.00 1,090.50 1,124.50
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2009 GRADUATE ASSISTANT HEALTH RATES
Madison Represented Graduate Assistants Only

"The 2008 rates will be applied for UW Madison Represented Graduate Assistants until the Bargaining Agreement is 
Settled.  If a Graduate Assistant holds both a Represented and a Non-Represented Position, the position with the 
highest percentage will determines the employee share.

*Note:  Standard Plan Out-of-State Rates apply only to those assigned to work out-of-state NOT those residing out-of-
state." 
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